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Date: 02/01/2023 -
Vishakha Chaudhary,
" Vill - Baghi Goverdhanpur, Mainather

Moradabid, 244301
India

Subject: Training Letter

Dear Vishakha,

This is further with reference .to the tests and interviews conducted by us. We are pleased to inform you. that we have decided to
provide you appointment as Trainee at Nagarro.

You are requested to join us on or before 01/03/2023. During the period of training, you would be paid a stipend-of 19,000 /- perl
month. . 5

The details of your compensation package and terms and conditions of your employment are enclosed herein.

You are requested to send us the signed duplicate copy of this letter as a token of your acceptance.

We welcome you to a pursuit of excellence with Nagarro.

To help complete joining formalities, may we request you to carry the following documents with you on the date of joining:
«  Mark sheets and Certificates for Class X, XII, Graduation and Post Graduation (if apblicable)

= Copy of Aadhar Card, PAN Card, Driving License and Passport (if applicable)
+ Five Passport size photographs

Yours Sincerely.

— For Nagarro Software Pvt. Ltd.

Swati Yadav
Director
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Date:02/01/2023
Vishakha Chaudhary.
Vill - Baghi Goverdhanpur. Mainather

Moradébad, 244301
India

Dear Vishakha, -

This has reference to your application for emp!oymeﬁt with Nagarro Software and your subsequent interview.

We are pleased to offer you as {\ssociate Engineer at Nagarro Software Pvt. Ltd. Noida, UTTAR PRADESH.

You can join us on or before 01/09/2023.

The terms and conditions of your employment are enclosed.

We welcome you to a pursuit of excellence with Nagarro.

To help complete-joining formalities. may we request you to carry the following documents with you on thg date of joining:
. Mark-sheets and certificates for Class X, Class X11, Graduation and Post-graduation if applicable
« Copy of Aadhar Card, PAN Card, Driving License and Passport (if applicable)
« Five passport-size photographs

Yours truly.

For Nagarro Software Pvt. Ltd. ¥

Aunth

it

Swati Yadav =
Director
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[Name [vishakha Chaudhary |
Monthly Earnings Amount Annualized Amount
Basic Pay 15,000 180,000
HRA 7,500 90,000
Executive Allowance 10,028 120,336
Total Monthly {A) 32,528 390,336
Annual Earnings Amount
Employer's Contribution to Provident
Fund 23,400
Employer's Contribution to ESIC 0
Leave Travel Allowance* 0
Gratuity** 8,664 i
Labour Contribution Fund 600
Total Yearly (B) % 32,664
Total Fixed Compensation (A+B) 423,000
Variable Earnings (C) Amount
Allocation Bonus **** 22,500
Organisation Bonus* i 4,500
Total Potential Compensation (A+B+C) 450,000

Note:

* Leave Travel Allowances (LTA) will be paid once in a year on su

bmission of bills & subject to Income Tax rules

** payment as per Gratuity Act

policy.

+*v* The Allocation bonus payout will be prorated to the actual allocation percentage and will be paid out quarterly. The same is subject to changes in HR

*+*+*Tha Organisation bonus will be based on the Qrganisation’s performance, and the payout frequency will be as per'the current HR policy

income Tax in respect of the above-mentioned compensation package should be borne by the employee. There would be the following deduction from

Monthly A- Tax / Mediclaim / PF- employee contribution and Transport (Optional)

pLs will accrue each month on a prorated basi

s. The amount of accrual for the month is calculated on the basic pay existing at the end of each month
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Group Insurance

Guidelines:-

Group Mediclaim Insurance

a) An employee has a mediclaim insurance cover of 3 lac by default and he/she at the time of joining can increase his/her sum
insured upto 10 lakhs & cover his dependents (spouse, kids and parents). Premium deduction details has been provided in table
below. ;

b) During mid-term of the policy, only newly-wed spouse, Parents in Law (on account of marriage) and new born child can be
included in the policy within 90 days from Date of Marriage and Date of Birth respectively. No other dependent can be included
during mid-term of the policy.

¢) Downward revision of Sum Insured will be allowed at the time of renewal as per the then prevalent term and conditions of the
policy.

d) Exclusion of dependents will be allowed at the time of renewal only as per the then prevalent terms and conditions of the policy.
iGroup Personal Acciﬂent Insurance (GPA) :

The GPA Policy provides the insured a cover for disability or death caused by an accident.

a) An employee has personal accident insurance cover of 3X of his TFC by default and he/she at the time of joining can go in fora
sum insured upto 4X to 10X as per policy terms. Premium deduction details has been provided in table below.

Fb) Onee an employee is enrolled in the policy he/she cannot exit the policy till he leaves the company.
Group 'I‘er'm Life Insurance (GTL) X
The GTL policy provides the insured a cover in case of death.

ra) Enrollment in GTL is optional and on discretion of the employee and employee can opt for a cover of upto 10X of their TFC.
The most common practice is to cover within 3X to 5X of your TFC. Premium deduction details has been provided in table below.

b) Exit from the policy, can be done at the time of renewal only by selecting “0X™ multiplier in internal insurance application.

Premium for Group Insurance

Premium Deduction
Premium Deduction for Mediclaim Calculated In equal instalments starting from the following month of DOJ till
Insurance Formula Policy end date.
Calculated

Premium Deduction for GPA From the following month of DOJ

Formula

Calculated
Formula

Premium Deduction for GTL (optional) From the following month of DOI
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Annexure “B” — Page 1/2

Terms and Conditions .
The key service conditions applicable to your employment are given below. he mpany reserves the right to revise these terms
and conditions at any time .

L. Place of Posting and Assignment: :

Your place of posting will currently be Noida, UTTAR PRADESH. However. vou are liable to be temporarily assigned or
permanently tansferred from one place to another, ene job to another, vne unit to another. wherever located in the country or
abroad. at any point of time as the exigencies of work demand. You can also be deputed fo work in andfor for any client or affiliate
COmMpany.

2. Whole Time Service: 3
Your employment with the Company is*full time and while so emploved. you must under no circumstances engage yoursell
dircetly or through any agency in any work. business, profession or employment. cither honorary or otherwise without oblaining
writlen prior permission from the Management. Any breach of this condition may result in your immediate termination from the
services of the Company.

L]
3. Inventions and Discoveries:
The rights created or accrued out of any and all discoveries. inventions. coepy rights. patents. ete.. which you may make or obtain
during the period of your employment with Nagarro shiall exclusivels vest with the Company and may be re-assigned by it as it
deems fit. This does nol apply 1o creative non-commercial products that are wholly unconnected with the business of the Company.

4. Termination on Misconduet or Breach of any Service Condition:

If you are found guilty of any misconduct or should you commit any breach of the service conditions or get involved in an act
which in the opinion of the Company is prejudicial o the interest of the Company. the Company may without any notice terminate
your services. '

5. Terminatiorf by Notice:

Without prejudice to clause 4 above. vour services can be terminated at any time by giving 2 calendar months™ notice or 2 months’
salary in lieu of notice.

In case you desire to leave the services of the Company. you will have to give us 2

calendar months” notice. In case you do ot give

this 2 calendar months™ notice. the Company will have the authority fo rec
(inclusive of performance-linked bonus. if any) depending upon the impac

over up to 2 months” salary from vour full and final dues
tof your resignation on the work assigned to you.

I have read and understood the above terms and conditions and 1 agree to abide the same,

Signature
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Annexure ‘B - Page 2/2

6. Company’s decision on Termination to be Final and Binding:

The Company’s decisiolns regarding termination under clauses 4 & 5 shall be final and binding.
'?.' Retirement:

The Company’s retirement age is 66

4. General Policies and Procedures: ’ AL

A copy of the General Policies and Procedures of the Company will be given to you on the date of joining. You will be required to
adhere fo these, as well as to any other service conditions governing your unit and location that may be in force currently andfor
which may be issued from time o time by the Management with respect 10 hours of work. weekly offs, paid holidays ete.

9. Reference/Background Checks:

Your employment by the Company is conditional upon and subject to completion of an Employment Application. the completion
of a reference/background check. and approval thereof by the Company. in its sole discretion.

10. Confidentiality of this Offer:

The package offered to you is highly confidential and must not be revealed between now and the joining date or while in
employment or thereafier to any individual/agency/organization, by word of mouth or otherwise.

11, Jurisdiction: -
.
Any dispute arising out of the employment or terms of service shall be subject 1o the jurisdiction of the competent courts in Delhi.
12. Final Agreement:
[his written offer supersedes all verbal or Wwritten agreemients between you and the Company.

For Nagarro Software Pvi. Litd.

-

Authorized Signatory

| have read and understood the above terms and conditions and | agree to abide the same.
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OFFER LETTER

Date: 4" February 2023
Dear S‘udh'anshu,
Congratulations.!

We appreciate your time attending the campus selection drive at MIT on 3 Feb, 2023.
Subsequent to the tests & interviews, we are pleased to offer you a position with
Mamsys Consultancy Services Pvt. Ltd. as Trainee Recruiter to be based at Noida.
‘This base location may change depending on business need.

The compensation for the above position, as discussed and mutually agreed, is
mentioned below.

e Rs. 21,000 per month during the Probation Period"
¢« Rs. 26,000 0n completion of Probation Period
« Rs. 78,000 Annual Bonus (Performance Based) on completion of one year.

*Probation Period is of at least 8 months, which can be extended further upto another 3
months based on your performance. The performance criteria during or after the
Probation Period will be discussed and communicated to you by reporting manager/lead
when you join the organization.

Your tentative joining date will be 10™ July 2023, based on fulfilling other criteria and
documents. We shall appreciate your confirmation of acceptance of the above offer
latest by 17" February 2023.

" - Non-acceptance hefore the stipulated date shall make this offer redundant
automatically.

We look forward to your arrival and the start of a mutually satisfying & glorious
association with Mamsys Family. =

Mamsys Consultancy Services Pvt. Ltd.

Suite No 106, D-247/4A, Procapitus Business Park, Sector-63, Noida, U.P. 201301 (India)

Cinnils infa@mmameire ram  Waheite: httn://Avany mamsvs.com
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List Of Documents To Be Submitted:.

* 2 passpQrt size photographs

* Proof of Date of Birth :
* Copy of Graduation or Post Graduation Degree Certifilc'ate '

* Copy PAN Card

_ * Aadhar Card

* Residence Proof-'

Note: Please refer to the above mentioned list of documents to be brought on the day of
your joining. Algo, share the acceptance of this offer to following email address(es) :

Emall: HR@mamsys.com with a copy to somya.singh@mamsys.com

Thank You,

HR Department- Mamsys Consultancy Services Pvt. Ltd.
+91-120-4373679

+91-7055788880

Mamsys Consultancy Services Pvt. Ltd.

Suite No 106, D-247/4A, Procapitus Businéss Park, Sector-63, Noida, U.P. 201301 (India)
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